
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  
 Stimulate VET students to go abroad and get work experience 
 Increase the number of placement companies  
 Increase the number of countries and colleges participating in ‘green’ placements  
 Attention for quality of placements 
 Further development of social attitude and work attitude of students 
 Stimulate work based learning 
 Stimulate mutual trust and acceptance of the judgement of the placement coach of the 

apprentice. This is in line with the objectives of ECVET! A central point of attention is ‘how does 
a teacher know that the apprenticeship was a success?’. The answer here can be short: if the 
employer might leave the company for some days and trust the apprentice to do the job’ than 
the apprenticeship was a success.  

 Stimulate the exchange of information and assignments about an apprenticeship between 
colleges and teaching staffs 

 Train and guide coaches by offering coach training (in their region) 

 Make graduates, in relation to their level, feel responsible for their work / job, with skills for 
flexibility and communication with colleagues. These skills will facilitate their position when 
acquiring for a job and tackles so youth unemployment. 

 We are not ready, we just have started. We have created the base, but the building 

is still under construction! 

VET providers should keep in mind that an apprenticeship abroad increases the chances of 

graduates on the labour market. Employers prefer new employees, with special 

characteristics that make them flexible, communicative, respectful to others, and able to 

adapt to different situations. Economic growth is absence in the near future and so to tackle 

youth unemployment we have to discuss how to share labour!  

 We like that more VET colleges in the green sector (and other sectors too) join this 

development and give other students access to their placement data and on the other 

hand stimulate their own students to make use of the offered facility. If you are 

interested, we like to help you with uploading the data.  

 The recognition and the position of learning outcomes is still a point of discussion. We 

have to work on this item if we would like work based learning, an important part in VET 

education. 

 The website should give accurate information about conditions for placements in different 

countries. These conditions change during the time and must regularly be updated. Often, 

a placement is seen as work or a job, while the intention is to learn in practice. Work 

permits, visa, insurances, etc. are bottlenecks to conquer! 

 Work based learning is a rather new principle in many EU countries and involved bodies 

and branch organisations have to discuss this development, should research how this fits 

into the actual curricula and stimulate mobility.  

 

 

 



 
The quality aspect asks for further development. We would like to have local ‘agencies’ which are 

able to judge and accredit a placement company. Each VET college that allows students to go 

abroad for an apprenticeship has its own quality criteria or -standard for placement companies. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If we are able to share these criteria and to discuss a basic level than the exchange of students 

and the coaching of apprentices will be much easier. We can help each other to realise a better 

position of work based learning in our VET programmes. This is not only about the recognition of 

learning outcomes but especially the coaching of apprentices, their assignments, the 

development of social and communicative skills; this contributes to personal development as 

getting better insight in living conditions, working conditions, methods of work, religion and 

culture in another country. 

We have piloted our project in the agricultural sector. Nowadays this sector expands with agri-

tourism, farmers’ lodging, landscaping, food processing, camping at the farm, horse management, 

etc. Therefore we use more and more the expression ‘green sector’ including all activities with 

living materials, services and processing their products. 
 

 A smart interface directly at: www.greenplacements.eu  

 Criteria for companies, coaches and students available at the AQUAP project website  

www.greenplacement.nl 

 

 

 

 

 

 

 

 

 

 Background information and references for apprenticeships 

 

 A draft model for accreditation placement companies. This is being continued and executed in 

QAFP (www.qplacement.eu)  

 More cooperation on apprenticeships in the green sector in Europe  

 A coach training programme is available 

 A final seminar in Brussels where these results have been presented 

 

http://www.greenplacement.nl/

