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Vocational education and
training in cooperation with
the world of work
Vocational education and training (VET) covers eight fields of education, more
than fifty vocational qualifications including over a hundred different
study programmes. The scope of vocational qualifications is three years of study
and each qualification includes at least half a year of on-the-job learning in
workplaces. Vocational education and training can be completed in the form of
school based training or apprenticeship training.
Vocational qualifications are developed in cooperation with the world of work and
other key stakeholders. This is done in order to ensure that the qualifications
support flexible and efficient transition into the labour market as well as
occupational development and career change. In addition to the needs of the world
of work, development of vocational education and training and qualifications takes
into account the consolidation of lifelong learning skills as well as the individuals’
needs and opportunities to complete qualifications flexibly to suit their own
circumstances.

Entrepreneurial learning
- Providing opportunities for students to achieve individual goals
Entrepreneurial learning focuses on competencies considered as important for personal
development , personal success and lifelong learning. These competencies are similar
to those often needed by entrepreneurs in order to succeed, e.g. strong will, motivation,
initiative, responsibility and teamwork.
Entrepreneurial learning is not about educating the self-employed (entrepreneurs), but is
preparing students for the challenges of a modern international society by taking
advantage of and stimulating skills and competencies that are usually attributed to
entrepreneurs.
Entrepreneurial learning is based on the students' active role in their own learning
process and the ability to self - leadership.

Individual study paths

The studies are based on individual study plans, comprising both compulsory and
optional study modules. The students’ learning and competences acquired are
assessed throughout the period of study. The assessment is based on criteria
defined in the national qualification requirements. One of the main assessment
methods is the vocational skills demonstrations. These are work assignments
relevant to the vocational skills requirements and are given in authentic settings.
Skills demonstrations are designed, implemented and assessed in co-operation
with representatives of the world of work.

Eligibility for further studies

According to Paragraph 4 of the Vocational Education and Training Act, vocational
upper secondary studies grant the student eligibility to further his/her studies in
universities or universities of applied sciences.

The Finnish Education System

Principles of a vocational
upper secondary qualification
Vocational upper secondary qualifications are made up of vocational modules,
which are either
- compulsory or
- optional.
Curriculum-based qualifications also include compulsory and optional core studies
as well as free choice modules. It must also be possible to include more
qualification modules, which expand the scope of a qualification,when necessary in
order to meet sector specific working life requirements or local vocational needs
and to enrich the candidate’s vocational skills.
The student or candidate can also include modules from other vocational
qualifications into his/her vocational upper secondary qualification. The student
can choose general upper secondary school studies to improve his/
her eligibility to pursue further studies or even take the matriculation examination.

Adult vocational education and
training
•
Initial vocational qualification
•
Further vocational training
•
Specialist vocational qualifications
•
Further training (not leading to a degree)
This system is intended to enable working-age adults to gain qualifications without
necessarily attending formal training. It is possible to take competence-based
vocational qualifications, further vocational qualifications and specialist vocational
qualifications or only parts of them.
Apprenticeship training is hands-on learning at a workplace complemented by
theoretical studies. A contract of temporary employment is signed by the parties for the
apprenticeship training. In apprenticeship training it is possible to study for initial
vocational qualifications and for further and specialist qualifications.
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Competence-based
qualifications offer a way to
demonstrate prior learning
An individual study plan is prepared for each student taking a competence-based
qualification. The candidates demonstrate their skills in competence tests, which
are assessed by training experts and representatives from
enterprises together with the candidates themselves.

A competence-based qualification is completed by successfully demonstrating the
skills required in practical work assignments and activities in a competence test.
Each module must be assessed separately. Assessment is jointly carried out by
representatives of employers, employees and the training sector. In vocational
fields where self-employment is typical, this party is also to be considered when
appointing assessors. The qualification committee passes the final decision on
assessment. A qualification certificate can be awarded when all the modules
required to make up the qualification have been completed successfully.

Competence-based
qualifications – flexible
learning
The competence-based qualification system offers adults a flexible way of
demonstrating, renewing and maintaining their vocational competence, or when
duties change, qualifying for a new profession. In a competence-based
qualification a person’s vocational competence can be nationally and quality-wise
acknowledged despite whether the skills have been acquired through working
experience, studies or other activities.
In the competence-based qualification system the employer side, employee side
and the training sector work in close cooperation when developing the qualification
structure, drawing up qualification requirements, planning and arranging
competence tests as well as when assessing test performances.
Vocational qualifications, further and specialist vocational qualifications can be
completed as competence-based qualifications. The Requirements of
competence-based qualifications describe vocational skills as working life
competence requirements.

Competence-based
qualifications - The
qualification committees
The qualifications are made up of modules, which are independent work
entities.
The qualification committees appointed by the National Board of Education and
comprising the representatives of employers, employees, teachers and when
necessary self-employed persons, are responsible for arranging and controlling
competence-based qualifications and they award qualification certificates.
The qualification committees sign contracts on arranging competence-based
qualifications with education providers and when necessary other communities
and foundations.
Competence-based qualifications must not be arranged without a valid contract
with the qualification committee concerned.
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Competence-based
qualifications - Assessment
The assessment of vocational skills must profoundly and carefully look into how
the qualification candidate has shown that he/she masters what the skills
requirements of the module concerned prescribe. The assessment criteria defined
in the requirements for the competence-based qualification are to be used. In
assessment, a variety of different and primarily qualitative assessment methods
should be used.
If a person completing a qualification has reliable evidence of competence
demonstrated earlier, the assessors assess its correspondence with the skills
requirements described in the requirements for the competence-based
qualification. The assessors suggest the document to the qualification committee
for recognition as part of a competence-based qualification. If the candidate has
earlier demonstrated his/her skills in one of the modules of this qualification either
in curriculum-based education or in a competence-based qualification, the earlier
completed qualification or its module must be presented for recognition as part of
the competence-based qualification to be completed.
The qualification committee makes the final decision on the recognition of earlier
demonstrated and reliably documented skills.

Ways of demonstrating
vocational skills
A skills demonstration/test is to comprise at
least:
•
•
•
•

Š astering the work process in its entirety
m
mastering the work method, equipment
and material: safe use of tractor
underpinning knowledge: mastering the
basic technology needed to conduct a
pre-drive inspection of a tractor
key competences for lifelong learning:
Health, security and ability to function.

If the vocational skills required in the module
cannot be shown in a skills demonstration
or a competence test, it is to be completed
with such other assessment of competence
as interviews, assignments and other reliable
methods.

• Main campus in Vaasa

The Federation of Swedish Ostrobothnia for Education and Culture owns and maintains the school.

Skills knowledge competencies living innovation
Ostrobothnia and especially the energy cluster in the Vaasa region is composed of
companies operating in the field of energy technology, various support organisations,
schools, universities of applied sciences, and universities which prepare the next
generation of experts for these companies. The energy cluster in the Vaasa region is a
very significant employer, providing over 10,000 jobs, which is more than a quarter of
the energy-sector employees in the whole of Finland.
Within YA there is a network of international contacts and numerous international
projects tied to the various VET fields of the institution. International exchange of
knowledge benefits both institution and the trade and industry of the region.

Vision & Mission

YA - Vocational College of Ostrobothnia (YA) is strongly committed to educating new
generations. The mission is to prepare students and staff, both young and adult, for a
society and a region with close contacts across the cultural and national boundaries.
The vision is to be a developing organization that offers knowledge, skills and
competencies. Close collaboration with the regional industry and European VET
educators guarantees competence development vital for the college but also for
employers and employees.
YA offers Vocational and Educational Training (VET) for students in eight areas. A
vocational upper secondary qualification usually takes three years to complete for
young people and less for adults with work experience. The qualification requires 135
credits in vocational subjects, 35 credits in general core subjects and 10 credits in
elective free-choice modules. VET studies consist of both theory and practice. The onthe-job learning is guided training at workplaces.

Students at YA

YA is owned and maintained by The Federation of Swedish Ostrobothnia for Education
and Culture
• Initial Vocational Qualifications: 1,917 students, both young and adult students (inservice training, apprenticeship training, competence-based qualifications, labour
market training)
• Further Vocational Qualifications and Specialist Vocational Qualifications: 591
students
• 7,991 students, included all vocational qualifications offered plus training courses
• Employees, nearly 300
Statistics 2013

Studies offered
YA offers vocational training for students in the following VET fields:
• Technology, Communication and Transport
• Natural Resources and the Environment
• Tourism, Catering and Domestic Services
• Social Services, Health and Sport
• Culture
• Social Sciences, Business and Administration
• Humanities and education
• Natural Sciences
The training consists of both theory and practice (on-the-job learning min. 30 credits).
YA also offers their students the possibility of combining upper secondary school
studies with a vocational qualification and to take a matriculation examination during the
same study period. Each student is an individual, so vocational studies take into
account the needs of different students. Learning is supported by tailoring individual
study paths for each student.

Technology and Transport

 Machinist
 Automation
Assembler
 Vehicle Mechanic
 Electrician
 Builder
 Joiner
 Painter
 Sheet metal
Technician
 Pipe Fitter
 Real estate Manager
 Guard
 Computer Assembler

 Basic computing studies
 Fitter of household machines
 Welder
 Logistics
 HPAC Fitter
 Conductor of combination vehicles
 Land Constructor
 Interior Design

Natural resources and the Environment

 Forest Machine Operator
 Forest Entrepreneur
 Animal husbandry
 Artificial Inseminator
 Fur production Crafts Master

 Rural Entrepreneur
 Gardener
 Florist

Tourism, Catering and Domestic Services
 Restaurant Cook
 Catering services
 Food industry
 Institutional Cook
 Diet Cook
 Supervisor within Hospitality Management and Institutional
Kitchens

Social services, Health and Sport
 Practical Nurse
 Pharmaceutical Assistant
 Hairdresser
 Foot care Therapist
 Family Child-minder
 Tutor for children and youth with special needs
 School assistant
 Youth recreation Leader

Culture
 Visual Artisan
 Musician

Social Sciences, Business and Administration
 Business Management Diploma

Learning platforms and
ICT strategy

YA has adopted an ICT strategy with the aim of implementing ICT in the teaching and
learning activities.
Learning platforms:
- Fronter
- Moodle
- Cloud services (Google, SharePoint)
Strategy:
- Wifi
- Trainings for staff
- BOYD
- 1 to 1
- Touch boards/active boards

Internationalisation
YA is an active member in several international
networks and has over 30 international partners in
almost 20 countries. More and more students carry
out part of their studies abroad and the staff develop
their competencies together with international
colleagues through various collaborative projects.
In 2013, approximately 200 students participated in
international activities in the form of exchange
periods or development activities primarily funded
through the Lifelong Learning program Leonardo da
Vinci; the purpose of the exchange was on-the-job
learning. Among the staff over 80 people participated
in international activities in various forms. Each year
YA also receives nearly 100 foreign students and
staff representatives.
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ECVET – 1.8.2015
YA has adopted a positive attitude towards the European Credit System for
Vocational Education and Training (ECVET). ECVET facilitates the accumulation and
transfer of credits for learning outcomes and the comparability and compatibility
between qualifications systems. The implementation of ECVET will take place in
2015.
•

Finnish Government Education and Research 2011-2016 development plan
 The vocational qualification system is to be developed so that it forms a clear
and systematic entity from the perspective of the competence requirements
of the working life.
 ECVET will be introduced in all vocational qualifications 1.8.2015.

•
•

To strengthen the competence based determination of vocational qualifications
To strengthen the structure based on units in order to support the buildning of
individual study paths
To promote validation and recognition of prior learning as a part of the
qualification
To use competence points instead of present study weeks

•
•

•
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Revision of National Qualification
Requirements for Vocational
Qualifications
Vocational upper secondary qualifications are made up of vocational modules (135 credits), which are
either
compulsory or
optional.
Curriculum-based qualifications also include compulsory and optional core studies (35 credits) as well as
free choice modules (10 credits).
On-the-job learning minimum 30 credits.
NEW:
- Study programmes -> Competence areas
- Identifying and recognizing competences
The competence points (credits) awarded for each unit/module are based on the scope of skills, the degree
of difficulty and significance in relation to the skills requirements and learning outcomes of the concerned
Vocational Qualification.
- Scope = the extent of the skills of the concerned unit in proportion to the total requested skills of the
qualification
- Difficulty = degree of difficulty compared to the other units of the same qualification
- Significance = degree of the importance for labor market participation, progression to other qualification
levels or for social integration

Education at a Glance: Long study periods
in Finland
•

The OECD published its annual indicators on education (Education at a Glance). It
compares different OECD countries and partner countries in the light of educational
levels, employment by educational attainment, the financial cost of education,
enrolment in education and indicators relating to teachers. The publication also
analyses the results of international assessments, such as the student performance
survey (PISA survey) and the study of adult competencies (PIAAC).

•

In Finland, 86% of all 15 to 19-year-olds participate in education, which is slightly over the
OECD average. One half of all 19-year-olds are enrolled in education in Finland, whereas the
equivalent OECD average is close to 60%. Conscription partly explains the discrepancy in
Finland but the main reason is that entry places for students immediately after secondary
education is more limited in Finland than in most OECD countries. New rules that favour firsttime applicants might alter the situation for this age group though. The data are based on
figures for 2012.
Over 40% of those aged between 20 and 29 are enrolled in education in Finland, which is the
second highest figure in the OECD after Denmark. In six OECD countries (Mexico,
Luxembourg, Great Britain, Italy, France and Slovakia) the ratio of 20 to 29-year-olds
participating in education is less than half that in Finland and Denmark. Naturally, it is
expedient for nations if young age groups are highly educated, but the problem in Finland is
that young people graduate later than their counterparts in other countries and enter the
labour market at an older age.
The projected number of years of education for five-year-old children before they reach the
age of 40 is 18 years in Finland, which is one of the longest in the OECD countries. The
average duration in the OECD is nearly 1½ years shorter. With many countries having
stepped up their supply of education, variation between different countries in the years of
education has levelled off in recent years.

•

•

Finland at glance
•
•
•
•
•
•

Governance:
Population:
Official languages:
Religion:
Economy:
Geography:

Republic. Independent since 1917, EU member since 1995
5,4 millions
Finnish (91,5%), Swedish (5,5%) and Other (3%)
Lutheran (76,4%) and Orthodox (1,1%) Other (1,5%)
GNP per capita 35 000 euro (2011)
338,00 km² (75 % forest, 187,888 lakes, 5 100 rapids and
179 584 islands)

In its strategy, Finland promotes the rule of law, democracy, human rights and
sustainable development. The special priorities are education, decent work, reducing
youth unemployment and improving the status of women and children. Finland focuses
on the educational sector, health promotion, communications and environmental
technology, and good governance.

More information

Contact details

Susanna Vestling, International Coordinator
susanna.vestling@yrkesakademin.fi
www.yrkesakademin.fi

